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Mission Statement
‘Let Your Lrght Sh:ne To AII’

(John Wesley)
Through exciting opportumtres rn Iessons and the wrder curriculum our children

become well rounded, caring changemaker_s in our wo_rld Each child is at the heart
of all we do to ensure they become the best they can be and are meant to be.

If doing a good act in public will excite others to do more good then 'Let Your Light
Shine To All'. Miss no opportunity. to do good (John Wesley)

Vision
As a truly distinctive Methodist school, our vision is to be a Welcoming, Worshipping

and Witnessing presence in the village and community. At Burscough Bridge
chiidren thrive emotionally, spiritually and academically to be the person God
intended them to be; a school that the Eocal commumty and church can take great
pride through : :




Aims and Purpose of the Policy:

Burscough Bridge Methodist School is a place where every person has a right to be
themselves, to be included and to learn in a safe and happy environment. Everyone
at our school IS equal and treats each other WJth respect and kmdness L

Itis a ba3|c rlght of all chtldren that they receive therr educatron free from humtllatlon
oppression and abuse. We at Burscough Bridge Methodist Primary School aim to
reflect our -responsibility by creating and maintaining a safe and secure environment
for the pupils in our care, any incidents of bullying will be dealt with appropriately by
the Head teacher and - school -teaching -staff. -In -the -same way, the -adults at
Burscough Bridge Methodist Primary - Schooi have the rlght to. work free from
harassment humlhatron and abuse. s . T o

What is Bullymg? o

The foilowrng definitions are given so that they can be shared and understood by all
members of the school communlty mcludang puplls parents staff and governors

The offlmal defrnltron of bul[y:ng beha\nour is:

“Behaviour by an individual or group, repeated over tlme _that mtenhonat]y hurts
another 1nd1vrduai or group erther physrcally or emotronally L

Bullyrng can take many forms Physrcal Emotlonally, Verbatly or. Onilne Emotronally
harmful behaviour, such as taunting, spreading hurtful rumours and excluding people
from groups, or cyber bullying (via text messages or. the mtemet) Physically harmful

behaviour, such as kicking, hitting, pushing or other forms of physrca[ty abusrve: o -

behavrour The behawour constltutes bu[lylng rf

Itis repet;tlve wrlful or persrstent It is rntentlonally harmfut carned out by a group or o
individual There .is. an lmbalance ot power teavrng the person who is bullled_. .
defenceless R L e s R e _

Bullymg is often motlvated by pre;udlce aga[nst partlcular groups for example on-'- B e

grounds of race, rellglon gender sexual orientation, or because a child has SEND or
is adopted or has caring responsibilities. 1t might be motivated by actual’ dlfferences
between  children, -or perceived 'differences. Stopping - violence ‘and ensuring
immediate physical safety is obviously a school's first prlonty but emotional bullying
can be more damaging than physical; teachers and schools have to make their own
judgements about each specific case. Online bullymg by puprls via texts and emalls
will be treated as seriously as any other type of bullymg = :

Our school rules which will gurde puprl S behavrour in thrs area are
Do all the good youcan SRR

By all the means you can

In all the places you can

At all the times you can

As long as you ever can — John Wesley




School Initiatives:

We strongly believe in Restorative Justice and promote values of respect and
equality. We work to ensure that difference and diversity is celebrated across the
whole school community. We want to enable our pupils to become responsible
citizens and to prepare them for life in 21st Century Britain. These values reflect
those that will be expected of our pupils by society, when they enter secondary
school and beyond in the world of work or further study. We help our children
discover resources within themselves, to develop effectrve strategres for meetrng day
to day conflicts in a positive way including: - - '
¢ The PSHE Association and RSE programme of study includes opportumtres R
~ for pupils to understand about different types of bultyrng and what they can do
to respond to and prevent bullying. '

s School assemblies help raise pupils' awareness of bullying and derogatory
language.

* Weekly British Values assemblies focusang on Democracy, Mutual Respect
Rule of Law and Individual Liberty. -

s Difference and diversity are celebrated across the school through diverse
displays, books and images. The whole school partacnpates in events rncludrng
Anti Bullylng {inclusion Week. Lo

o The school's values of equalrty and respect are embedded across the
curriculum to ensure that it is as rnclusrve as possrble ' T

.. Stereotypes are challenged by staff and pupils across. the school
__:._:.3 :The o!der chrldren offer support to all puprls mcludrng our very youngest

o ""Puplls are rnvolved in developlng school-wrde rnltratrves through the School B
"-Councn - : S L RO

No form of bullvmq wrll be tolerated and all mcrdents wrll be taken serrousiv

We encourage our chrldren not to retallate but to telI someone they trust about it,

such as a friend, family member or trusted ad ult They are also encouraged to report

and bullyrng incidents in school: B '
. :'Report to ateacher thelr class teacher Headteacher or any otherteacher in:

. Tell a fnend or. playground buddy, who ln turn can help them tell a teacher or

' ﬁothermemberofstaff RRTRTE SRR B AN P

e Tell any other adult member of staff in school such as Iunchtlme supervrsors :

Teaching Assistants or the school office - il :

e Tellan adultat home - -

e Call Child Line to speak wrth someone in confldence on 08001111 (posters
with this number on are displayed around school) ' .

Reporting - Roles and Responsibilities:
All school staff, both teaching and non-teaching (for example mrdday supervisors,
caretakers) have a duty to report bullying, to be vigilant to the signs of bullying and to




play an active role in the school's measures to prevent bullying. If staff are aware of
bullying, they should reassure the pupil(s) involved and inform the headteacher.

All members of staff at school promote the safety and well-being of all young people.
Mrs Tyrer is the Senior Leader responsible for anti-bullying and will investigate all
concerns of bullying or delegate to an appropriate member of staff.

Parents and Carers: Parents and carers should look out for potential signs of
bullying. Parents and carers should encourage their child not to retaliate and support
and encourage them to report the bullying. Parents and carers can report an incident
of bullying to the school either in person, speaking to the class teacher or by
emailing the school office.

Pupils: Pupils should not take part in any kind of bullying and should watch out for
signs of bullying among their peers. They should never be bystanders to incidents of
bullying, but should offer support to the victim and, if possible, help them to tell a
trusted adult.

Child-on-Child abuse: is defined as abuse between children.

Burscough Bridge Methodist School has a zero-tolerance approach to abuse,
including Child-on-Child abuse. Child on Child abuse can take many forms. This can
include (but is not limited to) bullying (including cyberbullying via text messages or
the internet); sexual violence and sexual harassment; physical abuse such as hitting,
kicking, shaking, biting, hair pulling, or otherwise causing physical harm; sexting and
initiating/hazing type violence and rituals.)

Burscough Bridge Methodist School will refer to specific guidance in Keeping
Children Safe in Education Part five: Child on Child Sexual Violence and Sexual
Harassment

Keeping children safe in education 2025

and Lancashire Procedures https://lancashiresafequardingpartnership.org.uk/

All staff will be aware that Child-on-Child abuse can occur between pupils of any age
and gender, both inside and outside of school, as well as online. All staff will be
aware of the indicators of Child-on-Child abuse, how to identify it, and how to
respond to reports.

All staff will speak to the DSL if they have any concerns about Child-on-Child abuse.
All staff will understand the importance to challenge inappropriate behaviour
between peers, and will not tolerate abuse as “banter” or “part of growing up”.

Challenging physical behaviour (potentially criminal in nature):

Dismissing or tolerating such behaviour’s, risks normalising them and not
recognising, acknowledge or understanding the scale of harassment and abuse
and/or down playing some behaviours related to abuse can lead to a culture of
unacceptable behaviour, an unsafe environment and in worse case scenarios a
culture that normalises abuse leading to children accepting it as normal and not
coming forward to report it. We understanding that the above can be driven by wider
societal factors beyond the school such as: everyday sexist stereotypes and
everyday sexist language this is why a whole school approach (especially
preventative education) as described in KSCIE is important.




Responding:
When bullying has been reported, the following actions will be taken:
e Staff will record the bullying on a Concern Log/ CPOMs, which will be passed
on to the Headteacher, to be stored in the child’s folder.

The Headteacher (DSL & DDSL) will monitor Concern Logs/CPOMS These
" will be communicated, where appropriate, to relevant school staff $0 that
actions can be taken to ‘support pupils.

The Headteacher will summarise information on bullylng rncrdents in. her -
termly Headteacher's Report to the governing body.

Staff will offer support to the target of the bullying, in discussion with the - -
“pupil's class teacher. Individual meetings will then be held with any target of -

bullying to devise a plan of action, that ensures they are made to feel safe and

reassured that the bullying is not their fault. o

Staff will pro-actively respond to the person carrying out the bullying. .

behaviour, who may require support. They wrll dISCUSS targets wrth the class

‘teacher to devise a plan of action. o
~ Staff will decide whether to mform parents or carers and where necessary
' .'lnvofve them in any plans of actlon e . '

Staff. will assess whether any other authont[es (such as pollce or Iocal |
authorlty) need to be lnvolved partlcularly when actrons take place outS|de of
schooi . _ e S _ L

A bullyrng mmdent wrll be addressed as a chrfd protectlon concern when there Is o
‘reasonable cause to suspect that a child is suffering, or is likely to suffer, S|gn|frcant
harm’. Where this is the case, the Headteacher will report their concerns to their -

local authority children’s socaal care. Even where safeguarding is not considered to R
be an issue, schools may need to draw on a range of external services to support =~
the pupil who is experiencing bullying, or to tackle any underlymg issue whrch has
contrlbuted to a chlld dorng the builyrng (R : :

Bul!ymg Outside of School Cyber bulimg R - SR
The nature of cyber bullying in particular means that it can rmpact on pupr!s weII— R
being beyond the school day.’ Staff, parents and carers, and pupils must be vrgilant_ S
to bullying outside of school and' report and respond accordrng to thelr ' i
responsibilities as outlmed in thts pollcy and The Onlrne Safety Pohcy

The headteacher is responsrb]e for ensunng that aII school staff both teachrng and e
non-teaching (rnc]udlng midday supervisors, caretakers and ofﬂce staff) recelve B
regular tralnmg on a[l aspects of the ant| bullylng polrcy ' S

Momtorlng and Rewewmg ' L H SRt

The headteacher is responsrble for reporting to the governing body (and the local
authority where applicable) on how the pollcy is berng enforced and upheld via the -
termly Headteacher’s Report. '




The governors are in turn responsible for monitoring the effectiveness of the policy
via the report and by in-school monitoring such as learning walks and talking to
pupils.

This policy is reviewed every twelve months, in consultation with the whole school
community.

Policy Approved: Autumn 2024

Review due: Autumn 2025







